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Create Instructional Range

&ocus on �ngageŵent
List at least two activities in each category

�ttention ^ignals  ResƉonĚing          �iscussing                Doǀeŵent
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Your Top Three Learnings thus far about CLR



�ll ďǇ �ssociation с ^tereotǇƉes

WroĨessions с Raceͬ'enĚer 
^Ƶrgeon

Wilot
WroĨessional �thlete

��K
�leŵentary ^chool deacher

draits с 'rouƉs
LeaĚershiƉ ;ŵen or woŵenͿ

DƵsical dalent ;Eative �ŵericans or �Ĩrican 
�ŵericansͿ

Legal �ǆƉertise ;�hristians or :ewsͿ
Dath �ďility ;�sians or �aƵcasiansͿ 

�riŵinality ;�Ƶtch or /talianͿ

^tereotǇƉes are true 
in soŵe ǁaǇ͕ ƉartlǇ 

Ĩalse͕ anĚ usuallǇ 
negatiǀe associateĚ 

eŵotionallǇ
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�escriďe �eŚaǀiorͬRings oĨ Culture ^cŚool WreĨerenceͬInstitutionaliǌeĚ �ias

Page 3 of 
1

Rings oĨ Culture as Intersections
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1. Do you even consider it to be a valid cultural or 
linguistic behavior?
2. What are your biases toward the behavior?
3. Where/When/How do you validate/affirm?
4. Where/When/How do you build/bridge?



Common Cultural Behaviors to Validate and Affirm in Comparison to School Cultural Behaviors

(Instructional Juxtapositions) 

Common Cultural Behaviors to 
Validate and Affirm 

(Rings of Culture and Iceberg Concept of Culture) 

 School Cultural Behaviors to 
Build and Bridge 

(Mainstream and Academic Culture) 

Behavior to  
Validate and Affirm 

 Actions to 

Expect 

Behavior in  
School Context 

Actions to Expect 

 Non-maintenance 

of Eye Contact  Indirect or inconsistent, eye 
rolling, looking down or away 

    Maintenance of 
Eye Contact Direct eye contact, tracking,  

 maintaining eye contact during 
interaction 

Proximity 

Closeness or distance signals,
nature of relationship, level of

respect and rapport 

   Typically distant 

(arm’s length)  Distant during question asking 

and types of conversations 

Kinesthetic (High-movement) 

Frequent changes from sitting to 
standing and from location to 

location 

Stationary or low- 
movement 

Lengthy periods of remaining seated 

Cooperative/Collaboration  

  (Shared work & responsibility) 

Working as a group to answer 
questions or problem-solve 

toward a shared goal 

 (e.g., finding the best way to 

effectively accomplish a task) 

      Competitive 

Working independently to answer 
questions or problem-solve toward an 
individual goal (e.g., finishing first or 

with the most correct answers) 

Spontaneous  

(impulsivity, impromptu) Impromptu movement and/or 
talking; creative 
problem-solving 

Prompted/ 
Standardized Routine communication or actions in 

specific ways and at specific times; 
formulaic completion of tasks 

 Pragmatic 

 (Non- Verbal Language Use) 
Using facial expressions, eye 

contact, neck 
movement, and/or hand
gestures to emphasize 

meaning in 
communication 

    Written or spoken 

    communication    Focus on verbal or written is 

 valued over non-verbal. 

Realness (directness) 

Authentic expressions 

Indirect 

Round about communication, 

makes a point indirectly 

 Conversational Patterns 

 (Verbal Overlapping) Talking and interjecting during 
discussions, debating, or 

explaining shows engagement. 

            Turn-taking 

Raising a hand and/or waiting to be 
selected before responding 
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Orality and Verbal 
Expressiveness Totality of non-verbal and verbal 

communication. Indicates level 
of emotionality, such as passion 

or importance 

   Written Communication 

Focus on verbal or written to 
appeal less emotional, objective 

Sociocentric 

 (social learning, non-linear) Socializing with peers on ideas, 
opinions, and feelings 

Autonomous 

Solitary completion of tasks or 
assignments 

Communalism 

 (Collective Success) Focus on group success or paying 
attention to success of peer 

group 

Individual Success 

Self-accomplishment, achievement is 
most important 

Subjectivity (relative) No right or wrong. The nuance, 
process, layers are more 

important than the outcome. 

Value in the shades of gray. 

Objective 

 There is a right and a wrong. No room 
for interpretation or varying 

perspectives. 

Concept of Time 

 (Relativity) Relativity around bell schedules, 
start/stop times, and due dates 

Concept of Time 

(Precise time) All actions/behaviors are ruled by the 
clock, regardless. 

Dynamic Attention Span 

Pays attention in different ways, 
mostly non-traditional ways 

One Way 

TRACK, SLANT, Applesauce, Criss-Cross 

Field Dependent (Relevance) 

  Context is necessary for connecting 
to external processes, stimuli, 

objectives, etc. 

Decontextualized 

 Only the objective matters, 

less dependent on context 

Immediacy (Connectedness) Nexus of feeling connected 
(warmness, care, love) in any 

given moment 

Unconnected 

   The level of connectedness does not 
matter or is less important. 
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dŚe RelatiǀitǇ oĨ Culture

Communalism  •  �Ǉe Contact  •  Realness  •  KralitǇ anĚ Verbal �ǆƉressiveness 

Proximity •  ConceƉt of diŵe •  Conǀersational Watterns

High Resonance  >ow Resonance

͞^ituational aƉƉroƉriateness is tŚe conceƉt oĨ Ěeterŵining ǁŚat  cultural or linguistic ďeŚaǀior is 
ŵost aƉƉroƉriate Ĩor tŚe situation͘ Wut anotŚer ǁaǇ͕  stuĚents are alloǁeĚ to ŵaŬe cŚoices 
arounĚ cultural anĚ linguistic ďeŚaǀiors ĚeƉenĚent on tŚe situation, ďut ǁitŚout giǀing uƉ 
or sacriĨicing ǁŚat tŚeǇ consiĚer to ďe tŚeir ďase culture or language͘͟

Ͷ,ollie͕ �ƵltƵrally anĚ LingƵistically ZesƉonsive deaching anĚ Learning͗ 

TŚree Components of CRCD

�lassrooŵ Wractices Ĩor ^tƵĚent ^Ƶccess ;ϮϬϭϳͿ
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Type of Procedure

What officially begins class…

What students do when work is completed…

When students do not have supplies or�are in need of sharpening a 

Ɖencil

Use of cell phones, head phones, or other technologies

durning in late assignments/work

Preparing for fire drills, lockdowns, other emergencies

Getting your attention during independent work

Entering/exiting the classroom

�Ƶrrent �lassrooŵ Danageŵent ZeĨlection

that school oĨ thoƵght Ěo yoƵ asƉire to͍that school oĨ thoƵght Ěo yoƵ asƉire to͍

,ow Ěoes the three WWW aƉƉroach worŬ Ĩor yoƵ͍

�re yoƵ aware oĨ how to sƵrvive with yoƵr ŵanageŵent systeŵ͍

н Ͳ  Ϭ

Wlease visit oƵr weďsite͗ httƉs͗ͬͬwww͘cƵltƵrallyresƉonsive͘orgͬĨlyers to ĚownloaĚ the �lassrooŵ WroceĚƵres �hecŬlist

dŚree WŚilosoƉŚies
�Ƶthoritarian

�ollaďorativeͬ�eŵocratic
Werŵissive

dŚree Ws
Wositive ;vs negativeͿ
Wroactive ;vs reactiveͿ
WroceĚƵres ;vs rƵlesͿ

Euŵďers to >iǀe �Ǉ
ϴϬй
ϭϱй
ϱй
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IĚentiĨǇ tŚe ďeŚaǀiors as Cultural or EKd
 /Ĩ it is cƵltƵral͕ state the cƵltƵral ďehavior͍ zoƵ ĚeciĚe͊

ϭ͘^tƵĚent is talŬing while teacher is talŬing, ďƵt in an aĨĨirŵing way͘

Ϯ͘^tƵĚent is taƉƉing on ĚesŬ while other stƵĚents are worŬing ƋƵietly͘

ϯ͘^tƵĚent is ƉicŬing on another stƵĚent͘

ϰ͘^tƵĚent says ŵean anĚ ĚegraĚing things to the teacher͘ ͘

ϱ͘^tƵĚent in one collaďorative groƵƉ Ɖaying attention to other stƵĚents in
another collaďorative groƵƉ͘

ϲ͘^tƵĚent is stealing͘

ϳ͘^tƵĚent is aggressively talŬing ďacŬ͕ trying to ŵaŬe a Ɖoint with the teacher͘

ϴ͘^tƵĚent is throwing ƉaƉer across the class͘

ϵ͘^tƵĚents are interũecting withoƵt raising their hanĚs ĚƵring a  class ĚiscƵssion
segŵent͘

ϭϬ͘^tƵĚent stanĚs ƵƉ soŵetiŵes, when coŵƉleting hisͬher assignŵents͘

ͺͺͺͺͺͺͺͺͺͺͺ 
ͺͺͺͺͺͺͺͺͺͺͺ
ͺͺͺͺͺͺͺͺͺͺͺ 
ͺͺͺͺͺͺͺͺͺͺͺ
ͺͺͺͺͺͺͺͺͺͺͺ

ͺͺͺͺͺͺͺͺͺͺͺ 
ͺͺͺͺͺͺͺͺͺͺͺ 
ͺͺͺͺͺͺͺͺͺͺͺ 
ͺͺͺͺͺͺͺͺͺͺͺ

ͺͺͺͺͺͺͺͺͺͺͺ

draĚitional ^cŚool Culture 

*stanĚarĚiǌeĚͬrƵleͲĚriven
*ƋƵiet
*stationaryͬlow ŵoveŵent
*tiŵe sƉeciĨic
*coŵƉetitive
*ĚeĚƵctive
*tƵrnͲtaŬing
*ŵainly verďal coŵŵƵnication
*teacherͲcentereĚ anĚ leĚ
*ĨielĚ inĚeƉenĚent
*intraƉersonal

hnderserved Cultures 

ΎƉreĨerence Ĩor variationͬsƉontaneity
Ύsociocentric
Ύhigh ŵoveŵent
ΎcooƉerative
ΎinĚƵctive
ΎoverlaƉ
Ύŵany ways to coŵŵƵnicate
ΎƉƵrƉoseͲĚriven
ΎaĨĨective
ΎĨielĚͲĚeƉenĚent
ΎinterƉersonal

͞ CoŐnitive styles ;cultural beŚaviorsͿ are tŚe intellectual aspects of 
learninŐ styles and represent culturally attuned ǁays of perceivinŐ͕ 
orŐaniǌinŐ͕ and evaluatinŐ information͘ TŚese aspects include and affect 
perceptions͕ conceptualiǌations͕ and decision maŬinŐ͘ Culture acts as a 
filter in tŚis process͘͟

Ͷ^haĚe͕ �reating �ƵltƵrally ZesƉonsive �lassrooŵs ;ϭϵϵϳͿ
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saliĚate anĚ aĨĨirŵ /Ĩ yoƵ ďelieve͕ then valiĚate anĚ aĨĨirŵ Ĩirst anĚ ďƵilĚ anĚ ďriĚge͘

CŚecŬ ďelieĨ sǇsteŵ͘ �itŚer Ǉou ďelieǀe or Ǉou Ěo not͊

Recogniǌe
/Ĩ cƵltƵrally inaƉƉroƉriate͕ recogniǌe cƵltƵral ďehavior Ƶsing rings oĨ cƵltƵre or 
iceďerg conceƉt oĨ cƵltƵre ;anthroƉologyͿ or other Ɖossiďle reason͕ sƵch as sƉecial 
neeĚs͕ traƵŵa͕ etc͘ 

/ĚentiĨy ďehavior as ďeing cƵltƵrally inaƉƉroƉriate͕ ƵnacceƉtaďle͕ or egregioƵs͘

CŚecŬ

IĚentiĨǇ

dalŬ to͕ Relate to͕ deacŚ �iĨĨerentlǇ

^tart s���ing͊

Η^hoƵlĚ͕ oƵght to͕ wrong͕ 
valƵeͲďaseĚ terŵs͕ Ĩiǆ it͕ 
correctly͕ right way, oƵr way͕ 
yoƵr way͕ or the only wayΗ

ΗhnĚerstanĚ͕ tolerate͕ 
allow͕ another chance͕ 
conseƋƵenceͲďaseĚ 
terŵs͕ this tiŵe or neǆt 
tiŵeΗ

Η�ƉƉreciate͕ honor͕ valƵe͕ 
love͕ resƉect͕ insƉireĚ͕ ŵoveĚ͕ 
aĨĨirŵ connect͕ eŵƉathiǌe, can 
relate or aŵ grateĨƵlΗ

that Ěoes it ŵean to ďe͗ 

�isrƵƉtive 
�istracteĚ 
/nsƵďorĚinate 
�isresƉectĨƵl
�eĨiant

>etΖs 'et Rid of 
tŚe Η�Η tords
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�ttention 
^ignals

ResƉonĚing �iscussing

List at least two activities in each category

Focus on Engagement

Doǀeŵent 

Join VABB Eation͊

ΛvaliĚateaĨĨirŵ
ǁǁǁ.culturallyresponsive.org 

^ŚarroŬǇΛculturallǇresƉonsiǀe͘org
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In this upcoming series of podcasts, Dr. Hollie, 
CCRTL Coaches, and VABB-ulicious educators 

share their testimonies about their own 
unique Journey to Responsiveness.

Available on: Spotify, Buzzsprout, iTunes

VABB Acadamy is a series of online courses 
that begins the journey towards making 

cultural responsiveness a meaningful asspect 
of your everyday life.

To enroll, visit      
https://

vabb.academy.thinkific.com

MORE WAYS TO CLR
Check out our new products and services!

VABB ACADEMY
CulturallǇ �eŚaǀioral
dutorials

Teachers, instructional coaches, and district 
leaders will have the opportunity to dive 
deeper into the mindset and skillset of 

cultural responsiveness, through a three 
day virtual intensive training.

https://www.culturallyresponsive.org/clr-
summer-institutes

WWW.CULTURALLYRESPONSIVE.ORG

dhese tƵtorials are a ĚeeƉ Ěive into the 
ĚiĨĨerent cƵltƵral ďehaviors͘ /n these 

tƵtorials͕ yoƵ will view a viĚeo͕ reĨlect on anĚ 
ĚeeƉen yoƵr �LZ ŵinĚset͕ anĚ grow yoƵr �LZ 

sŬill set aroƵnĚ the ĚiĨĨerent cƵltƵral 
ďehaviors͘

Register today at 
httƉs͗ͬͬvaďďacaĚeŵy͘thinŬiĨic͘coŵͬ

ďƵnĚlesͬcƵltƵralͲďehaviorͲtƵtorialͲďƵnĚle

CLR and PBIS CLR Summer 
Institutes

Responsive Reads

Responsive Reads is a collection of 
recommended culturally authentic texts for 
ALL students and those who need it most.

Explore at      
responsivereads.com

OUTRAGEOUS LOVE 
The Podcast

To mitigate racial disparity and, most 
importantly, transform school environments 
so that they are truly positive and welcoming 

to ALL students, PBIS must be aligned with 
CLR. This workshop will examine how PBIS is 
not inherently CLR but share how it could be 

made CLR.

https://vabbacademy.thinkific.com/bundles/cultural-behavior-tutorial-bundle
https://vabb-academy.teachable.com
https://www.responsivereads.com/
https://www.culturallyresponsive.org/clr-summer-institutes
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